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1. Obijective and Scope BHIXTEH

Top Form International Limited and its subsidiaries (collectively “Top Form”) strive to
conduct all business affairs with the highest ethics standards, and acts as a socially
responsible company and a good corporate citizen.
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This Code of Conduct applies to all directors and employees of Top Form and its wholly
owned subsidiaries, and joint ventures or companies in which Top Form holds a
controlling interest. All of our business partners, including joint venture partners,
contractors and suppliers are encouraged to ensure similar standards of integrity and
ethics. The Code of Conduct provides a framework for employees and stakeholders to
put business principles into practice with the utmost integrity. It is the foundation of how
we do our work at Top Form, measured against the highest possible standards of ethics
and integrity.
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Any violation of this Code provides a basis for internal disciplinary action up to and
including termination of employment and potential legal actions.
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2. Policy B

High standards of business ethics, integrity and honesty
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Top Form is committed to conducting all our businesses with integrity and honesty, with
no conflict of interest or undue influence. With ethical commitment and respect for people,
the Code of Conduct serves for development of relations within and across different
business units in Top Form. Directors and employees should develop integrity and
honesty as part of their fundamental professional ethics and reflect the same in their work.
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Obey the Law # 4 5F 5

All directors and employees are required to conduct business in full compliance with the
laws, both in letter and spirit, of the respective country or jurisdiction in which Top Form
business unit operates, or follow Top Form’s standards set forth if local laws are more
permissive.
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Conflicts of Interest F35 5

This Code of Conduct strictly prohibits employees from engaging in any non-Top Form
business, investment or activity that might pose a conflict between your individual
interests and those of Top Form.
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The underlying principle of this rule is that employees should act in the best interest of
the Top Form to the exclusion of any personal advantages. All directors and employees
should avoid any situation involving a conflict, or the appearance of a conflict, between
your personal interests and performance of your job duties.
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All directors and employees, and immediately family, should not own any interest in
(excluding publicly traded securities) or have any personal contract or agreement of any
nature with suppliers, contractors, customers or all others which might influence or give
the appearance of influencing any action or decision you make with respect to the
business of the Top Form.
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If there is any existing/potential conflict of interest situations arising when performing
duties in Top Form, please complete Appendix | “Declaration of Conflict of Interest”.
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Bribery and Corruption W& F1J& M

All directors and employees are required to abide by all government ordinances or laws
of the respective country or jurisdiction to prevent bribery wherever we do business.
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Bribes include any illicit advantage offered or accepted as an inducement to or reward for
performing or abstaining from performing any of your duties.
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Bribes can be in the forms of cash, cash equivalents, loans, commissions, and benefits
in kind or other advantages. However, it is allowed to accept (but not solicit) the gifts
offered voluntarily as advertising or promotional gifts of a nominal value.
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Substance Abuse %HZY)

Top Form has vital interests in ensuring a safe, healthy and efficient working environment
for our employees, their co-workers and the customers we serve. Employees are
prohibited from reporting to work or working while using illegal or unauthorized drugs,
except when the use is pursuant to a doctor's orders and the doctor advised the employee
that the substance does not adversely affect the employee's ability to safely perform his
or her duties.
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In addition, employees are prohibited from engaging in the unlawful or unauthorized
manufacture, distribution, sale or possession of illegal drugs and alcohol in the workplace
including: on working time, on work premises, in company vehicles or while engaged in
company activities. Employees are also prohibited from reporting for duty or remaining
on duty with any alcohol in their systems.
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Non-Disclosure/Confidentiality R X4

This Code of Conduct strictly prohibits directors and employees from providing or making
available confidential or inside information to anyone outside Top Form without proper
authorization. Similarly, this Code of Conduct strictly prohibits employees from making
use of confidential or insider information to secure advantage personally or for another
party.
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Confidential Information includes information obtained from internal sources such as
business plans, budgeting and other financial data not publicly disclosed, Intellectual
Property, customer and supplier lists, trading records, commercial details and all kinds of
database which are sensitive in nature, and that obtained externally, such as information
received from our customers and suppliers, their customer and supplier lists, reference
materials and reports, Intellectual Property, financial data, our internal assessment
of the creditworthiness of the customer or the reliability of the supplier.
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Health and Safety and the Environment {g55 %4 &K

Top Form is committed to doing its best to safeguard the health and safety of its
employees, those with whom it does business and the communities within which it
operates. We are also committed to be a good steward of the natural resources and
environment under our influence and to ensuring that all potential adverse impacts of our
operations on the environment are identified and minimized.
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Harassment or Discrimination ZX3tELIAE

We prohibit harassment or discrimination of one employee by another employee,
supervisor for any reason including, but not limited to: race, color, religion, sex, national
origin, physical or mental disability and age. Harassment of third parties by our
employees is also prohibited.
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Harassment or discrimination could arise in different forms, they include but not limited to:
slurs, epithets, threats, derogatory comments or visual depictions, unwelcome jokes and
teasing.
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Sexual Harassment L

We firmly prohibit sexual harassment of any employee by another employee, supervisor
or third party. Harassment of third parties by our employees is also prohibited. The
purpose is not to regulate the morality of employees. Itisto assure that in the workplace,
no employee is subject to sexual harassment. Sexual harassment include: unwelcome
sexual advances, requests for sexual favors and/or verbal or physical conduct of a sexual
nature including, but not limited to: sexually-related drawings, pictures, jokes, teasing,
uninvited touching or other sexually-related comments.
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Proper Use of Computer and Communication Systems
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Top Form provides e-mail, messaging, internet and intranet access, telephones and other
forms of communication technology to help employees to do their jobs. These tools help
many of us work more productively and efficiently. At the same time, it's everyone’s
responsibility to help maintain the confidentiality, integrity and availability of our
information, communications and technology infrastructure.
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Whistle-blowing Z$RAH4TH

All directors and employees have a responsibility to raise concerns about potential
violations of the Code of Conduct, including possible improprieties in financial reporting
and internal controls. Any valid concerns can be raised to the reporting channel provided
in the Reporting Concerns clause. Upon the receipt of validated complaint, an impartial
and prompt investigation will be held. We will make every effort to keep the identity of
the reporting person confidential. Information received will be used only for the purposes
of investigating and resolving the complaint or concern raised.
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Consequence of False or Malicious Accusation
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No abuse of the whistle-blowing mechanism will be tolerated. Any whistle-blowing has to
be made in good faith and any malicious allegations will lead to disciplinary actions, which
may include dismissal.
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Reporting Concerns Z$3RHLH]

If any directors or employees believe that a legal or ethical violation has occurred, they
are encouraged to immediately report directly to the Audit Committee in writing through
the following email address or by mail to the following business address of Top Form.
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By Email i1 H, 7 HB£F: whistleblowing@topformbras.com

By mail in writing i i g %
The Audit Committee
Top Form International Limited
7/F, Port 33, 33 Tseuk Luk Street,
San Po Kong, Kowloon,
Hong Kong
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In a sealed envelope clearly marked “Strictly Private and Confidential — To be opened by
Addressee Only”
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The members of the Audit Committee shall have access to such email or correspondence.
The reporter is required to provide full details of the concerns, including names, dates,
places and the reasons for the concerns together with any supporting evidence.
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Our policy forbid any form of retaliation against anyone for fulfilling this obligation.
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Approved by: Kevin Wong (CEO)
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Approved in November 2022
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Issued in November 2022
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3. CODE OF CONDUCT ACKNOWLEDGEMENT
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| have received a copy of the Code of Conduct of Top Form.
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| have read, understand, and agree to abide by all its terms and principles.
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| understand my responsibility to report questions or concerns regarding this code and
report immediately to my manager, local Human Resources Department and/or Group
Human Resources Department of any violation thereof.
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Signature:
G

Name:

wE4

Department:
Al

Position:
HRAAZ

Date:
H 1A
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APPENDIX |
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DECLARATION OF CONFLICT OF INTEREST
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Staff Name Department Position
BRI EBIT BRAr

| hereby declare the following existing/potential* conflict of interest arising from the
discharge of my official duties:
A NI HA A8 B2 N 40 8 AT HR 55 I A7 AE /AT Be* 5 S 2 i R A A 100«

Name of Family

Member Relationship Nature of Activity Organization

| declare that the above details are correct to the best of my knowledge. A false statement
or dishonest information will result in the dismissal of employment by Top Form.
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Signature:
%E

Date:
H 1A

* Delete as appropriate il 2 A~ &
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